
Lesson SeriesLesson Series

Words MatterWords Matter

BY: Julia Carstensen-Wetterau in collaboration VPS students and families 

Note: Lessons provided in this Example slide bank take
approximately 30-45 min each. If lessons are being

implemented during an advisory time, it may be helpful to
include a content catch-up day to ensure that all
classes have time to make it through the content.



Lesson OneLesson One

Words MatterWords Matter

BY: Julia Carstensen-Wetterau in collaboration VPS students and families 

Creating “Ripples” Creating “Ripples” 



Watch the video at right.
Then, play the imagination

game! What would you
imagine into the world if

you could? 



Breath in and out using the video at right for 5-10 sets

Reduced Stress and Anxiety

Improved Focus and Concentration

Enhanced Mind-Body Connection:

Increased Energy Levels

Stress Management

Positive Mood Enhancemen:

Empowerment and Self-Care

Emotional Regulation

Breathwork helps with:

MINDFULNESSMINDFULNESS
MOMENTMOMENT



GUIDELINESGUIDELINES

Be respectful, mature, AND OPEN-MINDED.

Actively engage and encourage everyone's participation.

Be mindful of others' feelings and opinions, assuming positive intentions in their
contributions.

Be supportive and Respect confidentiality when someone shares personal
experiences or thoughts.

Speak from Personal Experience while Respecting Others' Diverse Experiences.

Popcorn read the
below guidelines for

today's lesson



LESSON OVERVIEWLESSON OVERVIEW

Learning Target:

I can understand the impact of words and the importance of being mindful when
interacting with those around me. 

Lesson Summary/Agenda:

Video connections and related discussions
Optimistic Clousure- Commit to a next step



"THE RIPPLE EFFECT""THE RIPPLE EFFECT"

Turn and Talk:

How can "The
Ripple Effect"
change our
school for the
better or worse? 

How to turn
on closed
captions 

https://docs.google.com/document/d/1l_Q5Zjt4wi4eus5zJMPxRCZ1awed5yBf0zlIxlglZzk/edit?usp=sharing
https://docs.google.com/document/d/1l_Q5Zjt4wi4eus5zJMPxRCZ1awed5yBf0zlIxlglZzk/edit?usp=sharing
https://docs.google.com/document/d/1l_Q5Zjt4wi4eus5zJMPxRCZ1awed5yBf0zlIxlglZzk/edit?usp=sharing
https://docs.google.com/document/d/1l_Q5Zjt4wi4eus5zJMPxRCZ1awed5yBf0zlIxlglZzk/edit?usp=sharing


WORDS AND OUR BRAINSWORDS AND OUR BRAINS

Turn and Talk:

Considering how
our words can
directly affect our
brain activity and
bodily systems, why
is using positive,
kind language in
our interactions
with others at
school important?

How to turn
on closed
captions 

https://docs.google.com/document/d/1l_Q5Zjt4wi4eus5zJMPxRCZ1awed5yBf0zlIxlglZzk/edit?usp=sharing
https://docs.google.com/document/d/1l_Q5Zjt4wi4eus5zJMPxRCZ1awed5yBf0zlIxlglZzk/edit?usp=sharing
https://docs.google.com/document/d/1l_Q5Zjt4wi4eus5zJMPxRCZ1awed5yBf0zlIxlglZzk/edit?usp=sharing
https://docs.google.com/document/d/1l_Q5Zjt4wi4eus5zJMPxRCZ1awed5yBf0zlIxlglZzk/edit?usp=sharing


HOW WORDS SHAPE OUR SCHOOL CULTUREHOW WORDS SHAPE OUR SCHOOL CULTURE

Turn and Talk:
1- Reflect on a situation
where someone's words
made a significant impact
on your day or shifted the
energy in your
environment. How did it
affect you and others
around you? 

2- Brainstorm specific
examples of when and
how positive language
could be used throughout
the school building.  

How to turn
on closed
captions 

https://docs.google.com/document/d/1l_Q5Zjt4wi4eus5zJMPxRCZ1awed5yBf0zlIxlglZzk/edit?usp=sharing
https://docs.google.com/document/d/1l_Q5Zjt4wi4eus5zJMPxRCZ1awed5yBf0zlIxlglZzk/edit?usp=sharing
https://docs.google.com/document/d/1l_Q5Zjt4wi4eus5zJMPxRCZ1awed5yBf0zlIxlglZzk/edit?usp=sharing
https://docs.google.com/document/d/1l_Q5Zjt4wi4eus5zJMPxRCZ1awed5yBf0zlIxlglZzk/edit?usp=sharing


OPTIMISTIC CLOSURE: ACTION STEPOPTIMISTIC CLOSURE: ACTION STEP

Students! Throughout your day,
practice being mindful of using kind
and respectful language. Also, pay

attention to how positive words
directed toward you can influence

your mood and enhance your learning
experience! Remember, we all play a

part in creating our environment. With
this in mind, is there any other action

step you want to commit to? 



Lesson 2Lesson 2

Words MatterWords Matter

BY: Julia Carstensen-Wetterau in collaboration VPS students and families 

Harmful Language Part 1Harmful Language Part 1



For each round, walk around the room until the timer STOPS. Then, with the
person closest to you, take turns responding to the provided question/prompt:

Round 1- Where is your dream vacation spot?

Round 2- Share examples of positive language you have heard around
school since our last lesson on why our words matter! 



Breath in and out using the video at right for 5-10 sets

Reduced Stress and Anxiety

Improved Focus and Concentration

Enhanced Mind-Body Connection:

Increased Energy Levels

Stress Management

Positive Mood Enhancemen:

Empowerment and Self-Care

Emotional Regulation

Breathwork helps with:

MINDFULNESSMINDFULNESS
MOMENTMOMENT



GUIDELINESGUIDELINES

Be respectful, mature, AND OPEN-MINDED.

Actively engage and encourage everyone's participation.

Be mindful of others' feelings and opinions, assuming positive intentions in their
contributions.

Be supportive and Respect confidentiality when someone shares personal
experiences or thoughts.

Speak from Personal Experience while Respecting Others' Diverse Experiences.

Popcorn read the
below guidelines for

today's lesson



LESSON OVERVIEWLESSON OVERVIEW

Learning Target(s):

I can better recognize and understand "microaggressions"
I can reflect upon why "Microaggressions" are hurtful to individuals and our shared community

Lesson Summary/Agenda:

Related Vocab
Video/Data connection and related discussions
Optimistic closure: Partner Reflection



REMINDERREMINDER

  Talking about/addressing issues like this
takes courage. It requires a level of

honesty and vulnerability that can be
uncomfortable. THAT requires bravery. It
is also common for people to joke or make

light of things that make them
uncomfortable. Please try your best to

be mature.

Note: If you need to step out at any point,
you can signal to your teacher and a
staff member will accommodate you.



VOCAB REVIEWVOCAB REVIEW

Intentional:
Doing something

on purpose

Unintentional:
Doing something

on accident
(harm may still
occur and must
be addressed)

Bullying:
Someone doing

something
intentionally hurtful to

someone else and then
keeps doing it even

after they have been
asked to stop

Impolite:
Doing something
unintentionally

hurtful

Mean:
Doing something  

intentionally
hurtful 



NEW VOCAB NEW VOCAB 

Discrimination (Prejudice
in action):

The unfair and unjust
treatment of various

groups of people,
particularly based on
factors such as race,

gender, sexual
orientation, or age.

pREJUDICE:
A preconceived negative

opinion or attitude
towards a person or

group that is not
grounded in objective

reasoning or direct
personal experience. 

Microaggression:

A form of often unintended
discrimination;

The everyday slights,
insults, and offensive

behaviors that people of
marginalized groups
experience in daily

interactions, which include
hurtful underlying

messages 
(think backhanded

compliment) 



Turn and Talk:

1- What stood out to you most from the videos? How might microaggressions affect a
student’s school experience?

2- Think back to our last lesson on why our words matter. How do these new concepts
relate to "The Ripple Effect" 

REAL VOICES: UNDERSTANDING MICROAGGRESSIONSREAL VOICES: UNDERSTANDING MICROAGGRESSIONS
How to turn
on closed
captions 

https://docs.google.com/document/d/1l_Q5Zjt4wi4eus5zJMPxRCZ1awed5yBf0zlIxlglZzk/edit?usp=sharing
https://docs.google.com/document/d/1l_Q5Zjt4wi4eus5zJMPxRCZ1awed5yBf0zlIxlglZzk/edit?usp=sharing
https://docs.google.com/document/d/1l_Q5Zjt4wi4eus5zJMPxRCZ1awed5yBf0zlIxlglZzk/edit?usp=sharing
https://docs.google.com/document/d/1l_Q5Zjt4wi4eus5zJMPxRCZ1awed5yBf0zlIxlglZzk/edit?usp=sharing


On average a BIPOC (Black, Indigenous,
and people of color. Pronounced “bye-
pock,”)/LGBTQ+ student receives:

291 microaggressions in a 90-day
period
3 microaggressions per day
21 per week

Use the above data to help answer the
Turn and Talk questions at right:

DATA REFLECTIONDATA REFLECTION

Turn and Talk:

Why might a BIPOC/LGBTQ+ student not
always react to a microaggression and/or
slur in the moment? 

Why might they sometimes play it off as a
joke? 



Reflect:

Why do you think
psychologists refer
to microaggressions
as "death by a
thousand cuts". 

THE BUILDING HARM OF MICROAGGRESSIONSTHE BUILDING HARM OF MICROAGGRESSIONS



OPTIMISTIC CLOSURE: PARTNER REFLECTIONOPTIMISTIC CLOSURE: PARTNER REFLECTION

With an elbow partner,
discuss what takeaways
from this lesson will be
important to know three
years from now. Why?



Lesson 3Lesson 3

Words MatterWords Matter

BY: Julia Carstensen-Wetterau in collaboration VPS students and families 

Harmfu Language Part 2Harmfu Language Part 2



For each round, walk around the room until the timer STOPS. Then, with the
person closest to you, take turns responding to the provided question/prompt:

Round 1- What's your favorite family/cultural tradition?

Round 2- Think back to our lesson on Harmful Language. In your own
words, define the term "microaggression". 



Breath in and out using the video at right for 5-10 sets

Reduced Stress and Anxiety

Improved Focus and Concentration

Enhanced Mind-Body Connection:

Increased Energy Levels

Stress Management

Positive Mood Enhancemen:

Empowerment and Self-Care

Emotional Regulation

Breathwork helps with:

MINDFULNESSMINDFULNESS
MOMENTMOMENT



GUIDELINESGUIDELINES

Be respectful, mature, AND OPEN-MINDED.

Actively engage and encourage everyone's participation.

Be mindful of others' feelings and opinions, assuming positive intentions in their
contributions.

Be supportive and Respect confidentiality when someone shares personal
experiences or thoughts.

Speak from Personal Experience while Respecting Others' Diverse Experiences.

Popcorn read the
below guidelines for

today's lesson



LESSON OVERVIEWLESSON OVERVIEW

Learning Target(s):

I can better understand the impact of "slurs"
I can reflect upon why "slurs" are hurtful to individuals and our
shared community

Lesson Summary/Agenda:

Vocab
Video/Audio Clip connection and related discussion/note-taking
Review VPS’s Updated school-wide restorative response to slurs
and/or incidents of hate/bias
Optimistic closure: Quote Reflection

Materials Needed:

Provided notes
worksheet
(copies in work
room)
Writing utensil

https://drive.google.com/file/d/1NT5X1DT5feeVzJqZIlfgpZnYqsH5fLHl/view?usp=sharing


REMINDERREMINDER

  Talking about/addressing issues like this
takes courage. It requires a level of

honesty and vulnerability that can be
uncomfortable. THAT requires bravery. It
is also common for people to joke or make

light of things that make them
uncomfortable. Please try your best to

be mature.

Note: If you need to step out at any point,
you can signal to your teacher and a
staff member will accommodate you.



NEW VOCAB NEW VOCAB 

Slur:
An insulting, offensive or
degrading remark/term,

often based on an
identity group such as

race, ethnicity, religion,
gender/gender identity

or sexual orientation.

Racial Slur:
An insulting, offensive or
degrading remark/term,

based on race.



RECORDING YOUR THOUGHTS! RECORDING YOUR THOUGHTS! 

Use the provided "Lesson Notes"
worksheet to record your notes,

commentary (individual
thoughts), and questions on the
video and audio content on the

following slides! 

https://drive.google.com/file/d/1NT5X1DT5feeVzJqZIlfgpZnYqsH5fLHl/view?usp=sharing


GUEST SPEAKERS: THE IMPACT OF SLURSGUEST SPEAKERS: THE IMPACT OF SLURS

Erin Jones and past Columbia
River High School Students speak

about the negative impact of
slurs in the school space.

Erin Jones: Quick Bio

28 years of experience in
education
Teacher, Instructional Coach,
Assistant State Superintendent,
School District Director
Worked in White communities,
Black communities, and some of
the most diverse communities in
the nation.

Clip from Columbia River High School’s MLK Assembly 2021-22Clip from Columbia River High School’s MLK Assembly 2021-22

How to turn
on closed
captions 

https://docs.google.com/document/d/1l_Q5Zjt4wi4eus5zJMPxRCZ1awed5yBf0zlIxlglZzk/edit?usp=sharing
https://docs.google.com/document/d/1l_Q5Zjt4wi4eus5zJMPxRCZ1awed5yBf0zlIxlglZzk/edit?usp=sharing
https://docs.google.com/document/d/1l_Q5Zjt4wi4eus5zJMPxRCZ1awed5yBf0zlIxlglZzk/edit?usp=sharing
https://docs.google.com/document/d/1l_Q5Zjt4wi4eus5zJMPxRCZ1awed5yBf0zlIxlglZzk/edit?usp=sharing


 As a class, pause after each question to
summarize the answer given in the audio

clip. Write the answer in your own words on
the provided worksheet.

COMMON QUESTIONS ANSWERED:COMMON QUESTIONS ANSWERED:

1- Why is it sometimes considered okay
OUTSIDE of school for members of the same
racial/cultural group to call each other the
slur(s) associated with THEIR racial/cultural
group?

2- How does a racial or cultural group’s re-
appropriation of certain slurs help SOME
within their group heal?

3- WHY is it NOT okay for people OUTSIDE
of that cultural group to use those same
slurs? 

4- Why are slurs NEVER okay in school
regardless of who says them and who they
say them to?

The Following ?’s are Answered in the Audio Clips

Summarize

THEN

Summarize

THEN

Summarize

THEN

How to turn
on closed
captions 

https://docs.google.com/document/d/1l_Q5Zjt4wi4eus5zJMPxRCZ1awed5yBf0zlIxlglZzk/edit?usp=sharing
https://docs.google.com/document/d/1l_Q5Zjt4wi4eus5zJMPxRCZ1awed5yBf0zlIxlglZzk/edit?usp=sharing
https://docs.google.com/document/d/1l_Q5Zjt4wi4eus5zJMPxRCZ1awed5yBf0zlIxlglZzk/edit?usp=sharing
https://docs.google.com/document/d/1l_Q5Zjt4wi4eus5zJMPxRCZ1awed5yBf0zlIxlglZzk/edit?usp=sharing


Jason Lee's Updated Response
slurs and incidents of hate/bias:
Step 1: A staff member will interrupt the harmful language (“Stop, that is hurtful.”)
Step 2: The staff member will write an OFFICE referral in Synergy for that student’s behavior
Step 3: Guardian(s) will be contacted (student harmed and student responsible) 
Step 4: The student responsible will participate in an educational learning opportunity on
the type of harm they have caused. 
Step 5: 

The student may be given the opportunity for a restorative conversation/restorative re-
entry plan (depending on whether both students are willing to restore the harm) 
The student responsible may have additional disciplinary consequences 

IF the behavior happens again:
A formal meeting with the student, family, and staff will be scheduled and building
leadership will explore exclusionary discipline options as well as additional behavior
interventions.

IF A STUDENT SAYS A RACIAL OR CULTURAL SLUR AND/OR ENGAGES IN AN INCIDENT OF
HATE/BIAS, THE FOLLOWING WILL HAPPEN:

VPS RESPONSE POLICYVPS RESPONSE POLICY



OPTIMISTIC CLOSURE: QUOTE REFLECTIONOPTIMISTIC CLOSURE: QUOTE REFLECTION

As you go about your day, reflect
back upon the following quote:

"For me, I am driven by two main
philosophies [ways of thinking]: know

more today about the world than I
knew yesterday and lessen the

suffering of others. You'd be surprised
how far that gets you."

-Neil deGrasse Tyson, African
American astrophysicist, author, and

scientists



Lesson 4Lesson 4

Words MatterWords Matter

BY: Julia Carstensen-Wetterau in collaboration VPS students and families 

Harmfu Language Part 3Harmfu Language Part 3



“I've learned that people will forget what you said, people will
forget what you did, but people will never forget how you

made them feel.” 
-Maya Angelou

The way you make people feel is what truly sticks with people.

Reflect on the following quote:



GUIDELINESGUIDELINES

Be respectful, mature, AND OPEN-MINDED.

Actively engage and encourage everyone's participation.

Be mindful of others' feelings and opinions, assuming positive intentions in their
contributions.

Be supportive and Respect confidentiality when someone shares personal
experiences or thoughts.

Speak from Personal Experience while Respecting Others' Diverse Experiences.

Popcorn read the
below guidelines for

today's lesson



Guided Notes Worksheet

Note for teachers: paper
copies are available in the

production room!

GATHERING MATERIALSGATHERING MATERIALS

https://drive.google.com/file/d/1RxW2KbBKZlBbHnlQf89GcL1uoc7qyZ_K/view?usp=drive_link


VOCAB REVIEWVOCAB REVIEW

R﻿aise your hand:
Think back to our

previous lessons on
Harmful Language. In

your own words, define
the term "slur".

R﻿aise your hand:
Think back to our

previous lessons on
Harmful Language. In

your own words, define
the term

"microaggression". 



VOCAB REVIEWVOCAB REVIEW

Slur:
An insulting, offensive or
degrading remark/term,

often based on an
identity group such as

race, ethnicity, religion,
ethnic, gender/gender

identity or sexual
orientation.

Microaggression:
A form of often unintended

discrimination;

The everyday slights, insults,
and offensive behaviors that

people of marginalized
groups experience in daily
interactions, which include

hurtful underlying
messages.





OPTIMISTIC CLOSURE: REFLECTIONOPTIMISTIC CLOSURE: REFLECTION

REFLECT: HOW DO YOU WANT TO MAKE
OTHERS FEEL? HOW DO YOU WANT TO
BE REMEMBERED? 



Lesson 5Lesson 5

Words MatterWords Matter

BY: Julia Carstensen-Wetterau in collaboration VPS students and families 

Harmfu Language Part 4Harmfu Language Part 4



Video Worksheet

Note for teachers: paper
copies are available in the

production room!

GATHERING MATERIALSGATHERING MATERIALS

This worksheet is
to be completed
AS YOU WATCH

today’s video
lesson.

https://drive.google.com/file/d/1STspShBFqBhiUT5Pml5kkq9hk5wdIBGX/view?usp=drive_link


Reflect on the following poem by
following the steps below:

1.) Set the tone: students put their
heads down and close their eyes.

2.) Read/Listen: teacher/staff, read
the poem while students listen
thoughtfully.  

3.) REread/Reflect: teacher/staff,
REread the poem while students
think about the one word or line
that is sticking with/standing out
to them the most.

4.) Discuss: Share what stood out
to you most (think-pair-share OR
whole group)



GUIDELINESGUIDELINES

Be respectful, mature, AND OPEN-MINDED.

Actively engage and encourage everyone's participation.

Be mindful of others' feelings and opinions, assuming positive intentions in their
contributions.

Be supportive and Respect confidentiality when someone shares personal
experiences or thoughts.

Speak from Personal Experience while Respecting Others' Diverse Experiences.

Popcorn read the
below guidelines for

today's lesson



REMINDERREMINDER

  Talking about/addressing issues like
this takes courage. It requires a level
of honesty and vulnerability that can

sometimes be uncomfortable. THAT
requires bravery. It is also common for
people to joke or make light of things
that make them uncomfortable. Please

try your best to be mature.

Also, keep in mind that
today‘s topic is one that

many students in VPS requested we address
with all students. Please respect that and

take the learning to heart. 



CONTENT REVIEWCONTENT REVIEW

Review/study the
Surface-Level vs.

Below-the-Surface
Diagram from our
previous lesson on
harmful language.

Remember: EVERY
comment, thought,

reaction, and feeling is
based on REAL

interviews with VPS
students!

 R﻿aise your hand:
 What do you NOTICE

and/or WONDER?

https://drive.google.com/file/d/1SD4zIRXO8dgZIcn8gqKSnz89laQ4MTJX/view?usp=drive_link




OPTIMISTIC CLOSURE: ACTION STEPOPTIMISTIC CLOSURE: ACTION STEP

Commit to At Least One Action Step:

1.) Commit to listening for and
reflecting upon the impact of harmful
language.

2.) Commit to NOT causing harm with
the language you choose to use.  

3.) Commit to bravely interrupt harmful
language when you see or hear it
happening.
 



 (EXAMPLE After Break Review) Link

https://docs.google.com/document/d/1SkBbusD85zFkJ9pph90vzzRlAcikmYaYGgl4anHnAcU/edit?usp=sharing


THINGS WE’VE LEARNED ABOUT: THINGS WE’VE LEARNED ABOUT: 

Why Words Matter
Harmful Language
Microaggressions
Slurs
Dehumanizing Language
The effects of Harmful
Language on the brain
and Body 



REVIEW: MAIN IDEAS ABOUT HARMFUL LANGUAGEREVIEW: MAIN IDEAS ABOUT HARMFUL LANGUAGE

Words Matter:
 

Words have the power to impact our brains, bodies, overall mood, and
attitude. 

Students at Jason Lee have reported that microaggressions, slurs, and
dehumanizing language have deeply impacted them in a negative way. 

Choosing our words carefully and practicing kindness, integrity, and
gratitude will create an environment where we can all feel a sense of
belonging and accomplishment. 



Jason Lee's Updated Response
slurs and incidents of hate/bias:

WHEN IT IS REPORTED OR OVERHEARD BY A STAFF
MEMBER THAT A STUDENT:

REPEATEDLY SAYS MICROAGGRESSIONS
SAYS A RACIAL OR CULTURAL SLUR
USES DEHUMANIZING LANGUAGE 
ENGAGES IN AN INCIDENT OF HATE/BIAS

THE FOLLOWING WILL HAPPEN...

VPS RESPONSE POLICYVPS RESPONSE POLICY



Jason Lee's Updated Response
slurs and incidents of hate/bias:
Step 1: A staff member will interrupt the harmful language (“Stop, that is
hurtful.”)
Step 2: The staff member will write an OFFICE referral in Synergy for that
student’s behavior
Step 3: Guardian(s) will be contacted (student harmed and student responsible) 
Step 4: The student responsible will participate in an educational learning
opportunity on the type of harm they have caused. 
Step 5: 

The student may be given the opportunity for a restorative
conversation/restorative re-entry plan (depending on whether both
students are willing to restore the harm) 
The student responsible may have additional disciplinary consequences 

IF A STUDENT SAYS A RACIAL OR CULTURAL SLUR AND/OR ENGAGES IN AN INCIDENT OF
HATE/BIAS, THE FOLLOWING WILL HAPPEN:

VPS RESPONSE POLICYVPS RESPONSE POLICY



Jason Lee's Updated Response
slurs and incidents of hate/bias:IF the behavior happens again:

A formal meeting with the student, family,
and staff will be scheduled and building
leadership will explore exclusionary
discipline options as well as additional
behavior interventions.

VPS RESPONSE POLICYVPS RESPONSE POLICY



ALSO REMEMBER!ALSO REMEMBER!

Jason Lee's Updated Response
slurs and incidents of hate/bias:

Our brains latch onto ideas when we are repeatedly
exposed to them:

Whether or not they are:
positive or negative 

true or false

           Think of a time when someone said something to you or around you
that changed the way you see yourself. How did it stick with you?



Related
connections/excerpts
from other lessons: 

23-24 School Year



Lesson Links:

Teasing vs Rude vs. Mean vs Bullying

Review and Explore the Effects of Bullying: Gathering Student Voice

Addressing Bullying @ Jason Lee Part 2: Gathering and Reviewing Student Voices

23-24 School Year

https://www.canva.com/design/DAF1fpjyGGA/f14VScCw72wMSO1NXHNFCA/view?utm_content=DAF1fpjyGGA&utm_campaign=designshare&utm_medium=link&utm_source=editor
https://www.canva.com/design/DAF42-x3ILY/U0uUuc1eFNa60xMVr4po7g/view?utm_content=DAF42-x3ILY&utm_campaign=designshare&utm_medium=link&utm_source=editor
https://www.canva.com/design/DAGAQJNlGmQ/SSRiDqCdpMiXOAOWZnmSdw/view?utm_content=DAGAQJNlGmQ&utm_campaign=designshare&utm_medium=link&utm_source=editor


REFLECTREFLECT

There are many benefits to creating a safe environment to share
our true feelings and stories by withholding judgment and showing
empathy despite our differences.

One challenge to creating a safe environment is the idea that
everyone within a certain group is the same. It is important to keep
in mind that one person in a certain group does not speak for
everyone in that group (note: that is why one person from a certain
race or culture cannot give others permission or a “pass” to use a
certain slur to others). While people within a certain group might
have things in common, the thoughts and actions of one person do
not reflect the thoughts and actions of everyone else within the
group. 

Can you think of any examples of this? 

Race/
Culture

Age

Job/
Career

Household
Income
Level

Gender Sexuality

Examples of Different
“Demographic” Groups

Discuss:



The Following Slides contain lessons for either:

Tier 1 Year 2 implementation lessons
Note: first-year students may need the full year 1
lessons found on previous slides. Returning students
would benefit from reviewing the following lessons as
review expectation lessons to start the year.  

one option for having first-year students receive
the full lesson series is to work with a specific
content class.  

Any time review lessons 



ReviewReview

Words MatterWords Matter

BY: Julia Carstensen-Wetterau in collaboration VPS students and families 

Lesson 1Lesson 1



What hidden talent do
you have? How did you

develop that skill? 



LEARNING TARGETLEARNING TARGET

Learning Target:

I can understand the impact
of words and the importance

of being mindful when
interacting with those

around me. 

Note: Returning students- Hopefully you will
recognize most of today’s content. Keep in mind: 

1- While this is a review from last year, you still
need to pay attention. It takes approximately 7

times of reviewing information before your brain is
triggered to store it in long-term memory.

2-  Our school community has gotten so much better
about using kind language. However, we still have
harm happening from harmful language. We will

continue to learn about why words matter as long
as it continues to be a significant issue at school.   



GUIDELINESGUIDELINES

Be respectful, mature, AND OPEN-MINDED.

Actively engage and encourage everyone's participation.

Be mindful of others' feelings and opinions, assuming positive intentions in their
contributions.

Be supportive and Respect confidentiality when someone shares personal
experiences or thoughts.

Speak from Personal Experience while Respecting Others' Diverse Experiences.

 choral read the text below
(Teacher reads Black text/

Everyone reads blue text in unison)

https://www.google.com/search?q=choral+reading&rlz=1C1CHBF_enUS893US893&oq=choral+read&gs_lcrp=EgZjaHJvbWUqDQgAEAAYgwEYsQMYgAQyDQgAEAAYgwEYsQMYgAQyBggBEEUYOTIHCAIQABiABDIHCAMQABiABDIHCAQQABiABDIHCAUQABiABDIHCAYQABiABDIGCAcQRRhA0gEIMjM2MWowajeoAgiwAgE&sourceid=chrome&ie=UTF-8


REMINDERREMINDER

  Talking about/addressing issues like this
takes courage. It requires a level of

honesty and vulnerability that can be
uncomfortable. THAT requires bravery. It
is also common for people to joke or make

light of things that make them
uncomfortable. Please try your best to

be mature.

Note: If you need to step out at any point,
you can signal to your teacher and a
staff member will accommodate you.



LESSON VOCAB LESSON VOCAB 

Microaggression:

A form of often unintended
discrimination;

The everyday slights,
insults, and offensive

behaviors that people of
marginalized groups
experience in daily

interactions, which include
hurtful underlying

messages 
(think backhanded

compliment) 

Slur:
An insulting, offensive or
degrading remark/term,

often based on an
identity group such as

race, ethnicity, religion,
ethnic, gender/gender

identity or sexual
orientation.

Racial Slur:
An insulting, offensive or
degrading remark/term,

based on race.



HOW WORDS SHAPE OUR SCHOOL CULTUREHOW WORDS SHAPE OUR SCHOOL CULTURE

Turn and Talk:
1- Reflect on a situation
where someone's words
made a significant impact
on your day or shifted the
energy in your
environment. How did it
affect you and others
around you? 

2- Brainstorm specific
examples of when and
how positive language
could be used throughout
the school building.  

Note: IF you watched this video last year, try to learn at least 1 new fact watching it again!



Reflect:

Why do you think
psychologists refer
to microaggressions
as "death by a
thousand cuts". 

THE BUILDING HARM OF MICROAGGRESSIONSTHE BUILDING HARM OF MICROAGGRESSIONS



GUEST SPEAKERS: THE IMPACT OF SLURSGUEST SPEAKERS: THE IMPACT OF SLURS

Erin Jones and past Columbia
River High School Students speak

about the negative impact of
slurs in the school space.

Erin Jones: Quick Bio

28 years of experience in
education
Teacher, Instructional Coach,
Assistant State Superintendent,
School District Director
Worked in White communities,
Black communities, and some of
the most diverse communities in
the nation.

Clip from Columbia River High School’s MLK Assembly 2021-22Clip from Columbia River High School’s MLK Assembly 2021-22

Note: IF you watched this video last year, try to learn at least 1 new fact watching it again!



Breath in and out using the video at right for 5-10 sets

Reduced Stress and Anxiety

Improved Focus and Concentration

Enhanced Mind-Body Connection:

Increased Energy Levels

Stress Management

Positive Mood Enhancemen:

Empowerment and Self-Care

Emotional Regulation

Breathwork helps with:

MINDFULNESSMINDFULNESS
MOMENTMOMENT



OPTIMISTIC CLOSURE:  PRACTICE TASKOPTIMISTIC CLOSURE:  PRACTICE TASK

 Throughout your day, practice
being mindful of using kind and
respectful language. Also, pay
attention to how positive words

directed toward you can influence
your mood and enhance your

learning experience! Remember, we
all play a part in creating our

environment. 



ReviewReview

Words MatterWords Matter

BY: Julia Carstensen-Wetterau in collaboration VPS students and families 

Lesson 2Lesson 2



If you could choose to do
ANYthing ANYwhere in the

world for a day, what
would it be? Why? 



Learning Target:

I can summarize why
harmful language like
slurs and dehumanizing

comments are not okay in
school spaces. 

LEARNING TARGETLEARNING TARGET
Note: Returning Students- Hopefully you
will recognize most of today’s content.

Keep in mind: 

1- It takes approximately 7 times of
reviewing information before your brain

is triggered to store it in long-term
memory.

2- We will continue to learn about why
words matter as long as it continues to

be a significant issue at school.   

Materials:
1

worksheet
per

student

(copies in the
production

room) 

https://drive.google.com/file/d/1T77jHK-UnK7l8i0Rfop03yeYrt-D-hvK/view?usp=sharing


DEHUMANIZING LANGUAGE:DEHUMANIZING LANGUAGE:

Watch and
Discuss:

Watch the video
(at left) and then
summarize why
language like
this is harmful,

even when
presented as a

“joke”. 

Note: IF you watched this video last year, try to learn at least 1 new fact watching it again!

How to turn
on closed
captions 

https://docs.google.com/document/d/1l_Q5Zjt4wi4eus5zJMPxRCZ1awed5yBf0zlIxlglZzk/edit?usp=sharing
https://docs.google.com/document/d/1l_Q5Zjt4wi4eus5zJMPxRCZ1awed5yBf0zlIxlglZzk/edit?usp=sharing
https://docs.google.com/document/d/1l_Q5Zjt4wi4eus5zJMPxRCZ1awed5yBf0zlIxlglZzk/edit?usp=sharing
https://docs.google.com/document/d/1l_Q5Zjt4wi4eus5zJMPxRCZ1awed5yBf0zlIxlglZzk/edit?usp=sharing


COMMON QUESTIONS ANSWERED:COMMON QUESTIONS ANSWERED:

1- Why is it sometimes considered okay
OUTSIDE of school for members of the same
racial/cultural group to call each other the
slur(s) associated with THEIR racial/cultural
group?

2- How does a racial or cultural group’s re-
appropriation of certain slurs help SOME
within their group heal?

3- WHY is it NOT okay for people OUTSIDE
of that cultural group to use those same
slurs? 

4- Why are slurs NEVER okay in school
regardless of who says them and who they
say them to?

 As a class, pause after each question to
summarize the answer given in the audio

clip. Write the answer in your own words on
the provided worksheet.

The Following ?’s are Answered in the Audio Clip

Summarize

THEN

Summarize

THEN

Summarize

THEN



NEWS FLASH!NEWS FLASH!

Jason Lee's Updated Response
slurs and incidents of hate/bias:

WHEN IT IS REPORTED OR OVERHEARD BY A STAFF
MEMBER THAT A STUDENT:

REPEATEDLY SAYS MICROAGGRESSIONS
SAYS A RACIAL OR CULTURAL SLUR
USES DEHUMANIZING LANGUAGE 
ENGAGES IN AN INCIDENT OF HATE/BIAS

THE FOLLOWING WILL HAPPEN...



Jason Lee's Updated Response
slurs and incidents of hate/bias:
Step 1: A staff member will interrupt the harmful language (“Stop, that is
hurtful.”)
Step 2: The staff member will write an OFFICE referral in Synergy for that
student’s behavior
Step 3: Guardian(s) will be contacted (student harmed and student responsible) 
Step 4: The student responsible will participate in an educational learning
opportunity on the type of harm they have caused. 
Step 5: 

The student may be given the opportunity for a restorative
conversation/restorative re-entry plan (depending on whether both
students are willing to restore the harm) 
The student responsible may have additional disciplinary consequences 

IF A STUDENT SAYS A RACIAL OR CULTURAL SLUR AND/OR ENGAGES IN AN INCIDENT OF
HATE/BIAS, THE FOLLOWING WILL HAPPEN:

VPS RESPONSE POLICYVPS RESPONSE POLICY



Jason Lee's Updated Response
slurs and incidents of hate/bias:IF the behavior happens again:

A formal meeting with the student, family,
and staff will be scheduled and building
leadership will explore exclusionary
discipline options as well as additional
behavior interventions.

VPS RESPONSE POLICYVPS RESPONSE POLICY



OPTIMISTIC CLOSURE:  REFLECTOPTIMISTIC CLOSURE:  REFLECT

Reflect on the Question Below: 

           When was a time when
someone said something to

you or around you that
changed the way you see
yourself? How did it stick

with you? 



Coming Soon...
 

How to Interrupt. Harmful Language: A Guide for
Students


